
360 Full Integration vs. 180 Partial Integration

Payroll Integration Group 1 and Payroll Integration Group 2

Group 1 Payroll Providers and Pricing Group 2 Payroll Providers and Pricing

Group 1 - 360 Full Integration Group 2 - 360 Full Integration

Group 1 - 180 Partial Integration

Group 1 Payroll Integration Pricing

Total Employees on Payroll Cost Per Month *
1 - 25 $60
26 - 50 $75
51 - 100 $90 Group 2 - 180 Partial Integration
101 - 499 $115 Paycom
500 - 999 $155
1,000+ $280 Group 2 Payroll Integration Pricing

* Applies per employer or payroll division Fees (if any) will be charged only by the payroll provider

Payroll Integration Election

Please select one of these three options:

_________________________________________________________

Authorization

Signed: _________________________          Name (Print): _______________________          Date: ______________

Option 2 Option 3

If you selected Option 2 or Option 3, write 
the name of your Payroll Provider here:

Please sign and date below to authorize the selection made above.

Not Applicable - Payroll 
Integration is not requested

Please invoice Payroll 
Integration fees to the 

Employer

Please deduct Payroll 
Integration fees from 
Participant Accounts

____ ____ ____

Option 1

Ultimate Software • Workday • APEX  • QuickBooks Online

Payroll Integration (Optional)
With Payroll Integration, the submission of payroll files and the remittance of plan contributions is automated rather than 
a plan representative of the employer needing to submit payroll files through TRPC's employer user site each payroll 
period.

For all payroll providers with which TRPC offers integration, payroll data and contributions are automatically submitted by 
the payroll system to TRPC each payroll period.  For payroll providers with 360 Full Integration, employee contribution 
elections and changes that are made on the TRPC participant user site are automatically updated in the payroll system.  
For payroll providers with 180 Partial Integration, it is still necessary for the employer's plan representatives to enter 
employee contribution elections and changes into the payroll system.

Payroll Integration pricing depends on whether the payroll provider falls in Group 1 or Group 2.  Following is a listing of 
payroll providers that fall in each group, and the Payroll Integration pricing that applies:

Paychex Flex • ADP Run • ADP Workforce Now AAP • Ace Workforce • Ahola • AmChecks • Anchor Pays • APS • 
Asset HR • Avintus • Bene-Care • Coastal • Commonwealth • 
ConceptHR • Crescent • CTR-HCM • Dominion-Florida • Dominion-
Nashville • Dominion-Richmond • ePay • Green Payroll • 
Greenlink • GTM • Highflyer • HR Butler • IPS • iSolved • 
Keystone • Managed Pay • MassPay • Morgan White • Paycor • 
PayDay Payroll •  Paylocity • PayMedia • PayPro • Payroll People 
• PayServ • PaySphere • PayUSA • PCS • Premier Now • Premier 
Payroll • Solex • The Payroll Company • The Payroll Network • 
Thread • Thrive • Vision Payroll • Whirks • Zuma 
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